HEADQUARTERS PHILIPPINE COAST GUARD
. (PUNONGHIMPILAN TANOD BAYBAYIN NG PILIPINAS)
139 25" Street, Port Area
1018 Manila

13 March 2014

HPCG/CG-1 .
2

STANDING OPERATING PROCEDURE

NUMBER 02 - 14

AMENDMENT TO ADDENDUM 1 OF SOP NR 03 - 10
(MARRIAGE, PREGNANCY, AND MATERNITY LEAVE OF
FEMALE PERSONNEL IN THE ACTIVE PCG SERVICE)
DATED 09 JUNE 2011

Paragraph VI (Procedures), Subparagraph c (2) (Maternity Leave) of Addendum 1 on
Marriage, Pregnancy, and Maternity Leave of Female Personnel in the Active PCG Service
dated 09 June 2011 is amended to read as follows:

V.  PROCEDURES
C. Matemity Leave

2) Any female PCG Personnel who is in positive state
of pregnancy or has a miscarriage or an abortion as certified by competent physician or medical
officer shall be made to apply for maternity leave. It shall be the responsibility of the immediate
commanding officer or head of office concerned to determine this fact and render appropriate
action and recommendation to the concerned approving authority.

“The application for maternity leave, as endorsed by the
Commanding Officer, shall be forwarded to the Headquarters Philippine Coast Guard (Attn:
CG-1) for approval of the Commandant, PCG together with a copy of the marriage certificate
authenticated by NSO, 'if applicable, and Certification issued by a competent physician whether
normal delivery or caesarean delivery.”
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ADDENDUM 1 °

e

16 June 2011

MARRIAGE, PREGNANCY AND MATERNITY LEAVE
OF FEMALE PERSONNEL IN THE ACTIVE PCG SERVICE

Subparagraph ¢ (2) (Maternity Leave) Paragraph V POLICIES of SOP Nr 03-10 dated
15 February 2010 is read as follows:

VI. PROCEDURES
c. Maternity Leave

2) Any female PCG personnel who is in positive state of
pregnancy or has a miscarriage or an abortion as certified by competent
physician or medical officer shall be made to apply for maternity leave. It shall be
the responsibility of the immediate commanding officer or head of office
concerned to determine this fact and render appropriate action and

~ recommendation to the concerned approving authority.

The application for maternity leave, as endorsed by the
Commanding Officer, shall be forwarded to the Headquarters Philippine
Coast Guard (Attn: CG-1) for approval of the Commandant, PCG together
with a copy of the marriage certificate authenticated by NSO and
Certification issued by a competent physician whether normal delivery or
caesarian section delivery.

BY COMMAND OF ADM LIWAG:
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MARRIAGE, PREGNANCY AND MATERNITY LEAVE OF FEMALE
PERSONNEL IN THE ACTIVE PCG SERVICE

L REFERENCES:
a. Sec 14 Art I of 1987 Philippine Constitution * Declaration of
~r‘nc,p{ a nd State Policies — The State shall recognize the role of women in
lding, and shall ansur2 the furdamental equality before *he law of
o. =& cwuc ACT Nr 38CE as amended oy PC 1048 and PC 181C
Autherzing =smale Military ’vlemcers of ihe AF= 6 marry upcn completicn of
thres [G) years 3cwe sepnce’
c. Repukiic Act Nr 7192 approved on 12 February 1992 “An Act

Promaoting the integration cf ,'Nomen as Full and Tgqual Partners of Mer in
Deveicpment and Nation 3uilcing and other curpcses”
3. Commenwealth 2ct Mo 347 as amended by RA'270 and Ra 1524,
2. Cxecutive Drder Nr 292, 5-1887 ‘Administrative Cade of 1987
f. omripus =uigs an L3ave ‘Rule X of the Tmnitus Suies
implementing 2cok v of ZC 282}
q. AFPR G 131-271 aQtc 25 Sectember 1987 as rescinded by AFPR 3
372, 3-200C. "LEAVE".
N AF= & 131-382 dtd 22 June 1998 "Fuolicies Governing Marnage.
Fregnancy and Maternity ieave of ~emale Members ‘n the Active Force of the

ND Mema Letter 10 TSAFP dtd 26 Mar 20C8, Subject: Rescissicn
rDR G 131-252. Aenes of 1595, '

J/ (./)
1z

il BACKGROUND:

3ince the :mpiemertation >f RA 792 ‘NMemen in Cevelopment and
Mation Zuilding Act) in 1992, females vera accorced =qual opportunitie® in ine
uniformed service. Conseguently through the years, mora and more women have
joined the military professicn.



However, policies pertaining to marriage, pregnancy &nd maternity
lea\/p of female military persannel have not been updated and formalized. The
same remains to be discriminatory as compared to policies on marriage with
respect to men.

in the absence of such mechanisms, policies and regulations, the only
reference peoints have been those pertaining to RA 3835 on WAC Procurement
dated 22 June 1363 which prohibits marriage within 5 years from entry, as
amended by PD 1910 authorizing marriage of female military personnel to marry
upon completion of, three (3) years active service, AFP G 131-352 on marriage,
Pregnancy and Ma§er*nty Leave of Female Members in the Active Farce of the
AFP (19985} and AFPR G 131-372 s-2000 on Leave.

. PURPOSE:

These regulations prescribe the policies governing marriage,
pregnancy and matemity leave of female members in the active service of the
Philippine Coast Guard.

V. OBJECTIVES:

a. As mandated in the Philipcine Constitution. !¢ ensurs the free
sxercise and the grotecticn of vomen and hewr well ceing witheut prejudice o
their Varﬂer devejopment.
4. T 2NsuUre sguality n the sranrg of Aaghts arag cepertiunities mith
mer 'n accerdarce with Regublic Act 71EZ.

s, To ensure orofessionalism of "emale memters of the 2CG for them
iC perter thelr duties Tor the best interast of the service and zountry.
v. POLICIES:
a. Marriage
‘ 1) Marriage f =CG femaie perscnnei .n the active service 1§ 3
reccgrized right as provided oy existing 'aws. —cwever. the tcrsequential sffects
of their marriage shall ce ‘reated oy the 2CZ as their personal thoice.
24 “ne PCG shail provide 3 choice of sarser gaths for those

famale mamed officars to be able to compete with their fellow officers in Lr‘eir
respeclive services.

3) Any ‘emaie PCG gersonrel :n the active sersca wvhe intends
tc jet married shail seek wntten J@rmsscicr ‘0 marry frcm the oraper audonties
at ‘east three . 3) menths prier the expected date 2f marriage. \hen the bride and



4) Pre-marital seminars covering family life, reproductive heaith
and family planning. laws on women, and military orientation on prétacal, etc.
shall be required for all prospective couples as requirement for their marriage
permit.

5) Marriage between Commissioned Officer and enlisted
personnel and/or -Commissioned Officer and ancther commissioned officer is
authorized; provided, that separation of unit/office assignment of prospective
couple who are assigned with the same unit/office shall be effected upon
contracting the marﬁa%e.

b. Pregnancy

1) Any PCG femaie military personnel who are pregnant and
whose duties include carrying and lifting object, flying aircraft, skydiving, sea
diving, - running, constantly walking long distance. assignment aboardship.
exposure to radiation hazard, perimeter guarding or roving sentinel and other
physically strenuous activities shali be exempted from performing such upon
recommendation and certification by the attending physicians. She shail be
alicwed to resume ner duties oly when she s ghysicaily fit to gerform these
duties and activities as duly cerified by a f‘ompetent ohysxc.an or by the PCG
medical officer

2} T2 =nsuie e crotection of the mother and the unoorm <hiig,
oregnancy fesis shall be required ‘c all candidates or PCG perscnnel
.mmediately tefers the start of ors-2rtri or ‘raining/courses that would recuira
cnysicaily strenuous actviies.

=

= When sregrancy occurs in the course of a3 "ﬂy aily
trerucus raining. =CG femaie cerscnrel shall be deferrad io the next <l
-andida tes for antri-evel traning both Cfficers and zZnilisted ""FaCf‘f‘cﬁ s
,nc.uc:e cadels;, #NC 3ecame zragnant Junng raining shall te Jismissed.

i
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Maternity Leave

1 Any femaie 2CG cersonnel shail te =ntitled o sikty £C:
f maternity ‘eave ‘n case of normal delivery. abcricn or miscarrage or
asght 78 Jays in :aae >f caesarsan secticn Jeiivery with il gay if he
der —d at ‘east twe {2} years <f continuous active service =r half cay .T
they have rendered ‘ess ~har twe 2! years of contirucus. active serscs
\Aatermt/ ’eqve shall nct pe chargeatle against her accumulated vacaticn and
sick ‘eave cracits.

®
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2) anv ‘emale PCG oersonrel who (s 'n a positive state of
pragnancy or nas a miscarnage or an aterticn as a certified by =:Qmpetem



Py ~

the responsibility of the immediate cutinaiwey -
concemed to determine this fact and render an qppropnatd action and

recommendation to the concerned approving authority. .

3) Existing laws and regulations on maternity leave now or
hereafter applicable to married female empioyees of the government or private
sector shall be applicable to married female regular commissioned officer and
enlisted personnel in the active service of the PCG.

Vi PROCEDURES:
a. Nlarfiage -

1)+ The written request/permission to get married shall include
all pertinent information on the prospective groom. and the certification of
attendance to the required pre-maritat seminar.

2) Procedures pertaining to the application of the written
request/permission to get married shall follow the existing regulations consistent
with this directive. to include the required Background Investigation of the
prospective groom.

K1 Upon contracting marmage. the femaie PCG personnel shall,
WIiNIN Sne {‘;; merth Cheraafter "llp her request for : char'ge of marital status
addressed © the CCS for ARM, S&-1 (thru mamc 3) "or the issuance Sf orders
on the same and :he :nclusions =f the name <f the husband in the records of said
femals military serscrnsal. Accemeanyirg Iccuments are the fcilowing:

€} Aporoved raquest for permissicn 1o marry or permit o
tgi"er authanities. with attacred results of background

marry granted by !
f'socuse and certificate Sf attendance to pre-maritai seminars.

nvestigaticn. 2

e ) Marnmage Cortract  authenticated copy)

U

h. Pregnancy

The female PCG personnei shail notify her immediate “ommanding
Cfficer or Chief of Office of her pregrancy and the probable date of her childbirth,
wvith duly accomglished appiicaticn for Maternity Lsave.

d. Maternity Lsave
iJjpen eceipt of the appiicaticn for matemity eave. the immediate
wmmandzr‘g Cfficer or Head of Tffice <cncerned shall determine this “fact
through a certification issued by a competent physician or medical officer and
subsequently reccmmend approval o7 the request to 'ne concerned approving
»



authority. Non-receipt of acuun vy wpp- - |
request is approved.

Vil  APPROVING AUTHORITY: : b

a. The Commandani, PCG shall be the approving authority for the
request permission to marry of femaie personnel of the PCG:

The request permission to marry shail be endorsed by the
concerned Commanders of Major Units, Districts and Special Units via Vice
Commandant for  Administration to Commandant, PCG for approval. The
compietion of background investigation, as applicable, is a condition prior
"~ approval.

0. Approval of request permission for Matemity Leave shall be in
accordancs with the existing regulations on Leave.

Vil EFFECTIVITY: This regulation shall take effect upon publication.

IX. RESCISSION: All policies that are inconsistent with this ruies and
reguiation are hereby rescinded.

BY COMMAND CF ADMIRAL TAMAYGC:

CFFICIAL
ENRICO EFREN EVANGELISTA
o COMMC PCG
i N Chief of Coast Guard Staff

H SV ‘\ A
MARIFEM \‘}Is',c GEN-SAAC

& A B PCG
Coast Guard Adjutant
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